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PART FIVE –  
REPORT OF THE  
PRESCRIBED AUTHORITY

The Law Society of Tasmania is pleased to
present this  report to  the  Legal
Pro fession Board o f Tasmania (the Board)
purs uant to  Section 653(3) of the  Legal
Profession Act 2007, which re quir es the
prescribe d autho rity, to  prepare and
present to  the  Board a re port o n its
operatio ns as the  prescribe d autho rity fo r
the  previous financial ye ar. 
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The Tasmanian legal pro fession operates
unde r a co-regulato ry mo del. Broadly
speaking, the  Board is  charged with
overseeing complaints  and dis cipline , and
the  prescribe d autho rity ha s
responsibility fo r the  regulatio n of
practising certifica tes and trus t accounts .
Externa l inte rventio n is a shared
responsibility. The  appo intm ent o f an
investigato r of a law pra ctice or a
supervisor of trus t m oney is the
responsibility o f the  prescribe d autho rity,
whereas the  appo intm ent o f a manager
or receiver fo r a law pr actice is the
responsibility o f the  Board.

The Legal Profession (Prescribed
Authorit ies) Regulations 2018 appo int the
Law Society as the  prescribe d autho rity
for the  purpo ses of some 129 parts  of
the  Act. They include :

(a) regulatio n of pra ctising certifica tes,
including gra nt and re newal, the
impositio n of reasonable and re levant
conditio ns, the amendm ent, suspension
and cancellatio n of pra ctising
certifica tes;

(b) mainta ining a r ecord o f inco rpo rated
legal practices;

(c) regulatio n of trus t accounts ;

(d) appo intm ent o f investigato rs to law
practices; and

(e) appo intm ent o f supervisors of trus t
money to law pra ctices.

The Board is  the  prescribe d autho rity fo r
five parts  of the  Act. For purpo ses of
this  report the  term  ‘prescribe d
autho rity’ r efers to the  Law Society. 
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Funding of the Prescribed
Authority

The functions of the prescribed authority
form part of the operations of the Law
Society. Those functions are funded by
the Tasmanian legal profession,
ostensibly through the payment of
practising certificate fees.
                                                
Practising Certificate Regulation

A major role of the prescribed authority
is the granting of new practising
certificates and the annual renewal of
existing certificates. The renewal process
begins in May and is an online process.
Any application that discloses a
suitability issue, a failure to comply with
continuing professional development
requirements or is an application for the
first time granting of a principal or
barrister practising certificate is
considered by the Council of the Law
Society.  

Table 1 below shows the classes and
numbers of practising certificates that
were issued under the Act in the period 1
July 2024 to 30 June 2025.

Practising certificate numbers increased
by 4% on the previous year.

Section 41 of the Act states that an
Australian lawyer engaged under the
State Service Act, by a state, territory or
commonwealth instrumentality, a local
council or in a state or territory statutory
office is taken to hold for the purposes of
the Act and that employment, a practising
certificate as a legal practitioner. The
above figures therefore do not include
practitioners who fall within section 41
including practitioners employed in the
Office of the Director of Public
Prosecutions, the Solicitor-General and
Tasmania Legal Aid. 

It remains a mystery why the above class
of practitioners are not subject to the
same regulatory requirements as all
other practitioners when it comes to
being granted a practising certificate,
leaving fitness to practice issues to be
decided by the potential employer rather
than an independent, specialist regulator. 
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Practising Certificate Conditions

All practising certificates are subject to
conditions requiring compliance with
continuing professional development
obligations and requiring notice to the Law
Society of a change of practice or residential
address.

Conditions specific to each class of certificate
in 2024-2025 were as follows:

1. All Practising Certificates
To complete the Law Society of Tasmania
Sexual Harassment Changing Workplace
Culture workshop if the practitioner has not
already done so.

2. Employed Practitioner
The holder of the certificate is not entitled to
and must not practice as a legal practitioner as
either as a sole practitioner or in partnership
with any other legal practitioner or as a
director of an incorporated legal practice. 

3. Barrister
The practitioner is entitled to practice as a
barrister in Tasmania subject to compliance
with the Legal Profession Act 2007.

4. Corporate
The practitioner must not engage in legal
practice otherwise than by providing in house
legal services to a corporation by which the
lawyer is employed or to a related body
corporate or as a volunteer with a community
legal centre. 

5. Government
The holder of the certificate must not engage
in legal practice otherwise than as a
government lawyer engaged in government
work.

6. Community Legal Centre
The holder is not to receive or hold any
money of for any client. The holder is not to
recover costs for the community legal centre
for any client or any adverse party other
than disbursements, professional fees or
charges necessary for the successful carriage
of the work of the client. Any disbursements,
professional fees or charges received shall
immediately be paid to the credit of the
community legal centre.

7. Locum
The practitioner is eligible to practice as a
locum practitioner only.

8. Volunteer
The certificate entitles the practitioner to
engage in legal practice only as a volunteer
at a complying community legal centre.
Whilst acting in a voluntary capacity the
practitioner:

(a) is to act only for clients of a complying
community legal centre;

(b) must have professional indemnity
insurance pursuant to a policy approved by
the Law Society;

(c) is not to receive or hold any money for
any client; and

(d) is not to recover costs for the community
legal centre from any client or from any
adverse party other than disbursements,
professional fees or charges necessary
for the successful carriage of the work
of the client. Any disbursements, 
professional fees or charges so received
shall immediately be paid to the credit of
the community legal centre.
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Additional Conditions

The Law Society has the power to impose
additional practising certificate conditions
which are reasonable or relevant – section
56(2) of the Legal Profession Act. Typical
additional conditions include:

(a) Practitioners who transition to operating
as a sole practitioner for the first time are
subject to conditions appointing a mentor
and additional conditions requiring regular
meetings with that mentor as well as
reporting to the Society. If operating a trust
account, those practitioners are subject to
a condition that a report from the Society’s
trust accounting examiner be provided
within certain time frames;

(b) New principal practising certificate
holders wishing to be a trust account
signatory must complete the Legal
Bookkeepers Institute online trust
accounting course;

(c) A number of principal practitioners have
a condition imposed that the practitioner is
not authorised to receive trust monies.
That condition does not relate to the
honesty of the practitioner but is an
acknowledgement that the practitioner
does not intend to operate a trust account
and requires further training before being
authorised to do so;

(d) Conditions requiring the obtaining of
CPD points in excess of those required by
Practice Guideline No. 4.

Trust Account Regulation

Most, but not all law practices in Tasmania
operate a trust account. Trust money is
money entrusted to a law practice in the
course of or in connection with the provision
of legal services. Part 3.2 of the Legal
Profession Act deals with trust money and
trust accounts. Obligations relating to trust
accounts are also in part 3 of the Legal
Profession Regulations 2008.

The major obligation of the Law Society is to
ensure that trust money is held by law
practices in a way that protects the interests
of persons for or on whose behalf that
money is held. Every law practice that holds
money in its general trust account must
undergo an annual trust account
examination by an authorised examiner. All
trust account annual examinations are
carried by the one examiner authorised by
the Law Society. This ensures a consistency
in approach to examinations and a high level
of expertise and knowledge of legislative
requirements. This has led to consistently
high levels of compliance. Each examiner’s
report is provided to the Law Society.
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Reports identify any breaches of the
relevant Act or Regulations, any
unsatisfactory practices and make general
recommendations regarding the operation
of the trust account, including appropriate
best practice risk mitigation strategies.

The Law Society expends not
inconsiderable resources in undertaking its
statutory duties as the regulator of trust
accounts. A trust account administrator is
employed under the supervision of the
Executive Director. The administrator’s role
is to manage the administration of trust
accounting reporting requirements
including checking and recording quarterly
returns with regards to the designated
deposit account, the review and analysis of
all external examination reports and
reviewing other documents lodged with the
Law Society such as the notification of
irregularities, and the opening or closing of
trust accounts. 

The Law Society provides firms with online
resources including an administration
calendar and relevant forms. In addition,
the Law Society’s authorised trust account
examiner is retained to provide advice as
and when needed to law practices or
prospective law practices.  

Such advice may include advice of a
technical nature or providing information as
to the appropriate practice
management/trust accounting system for a
particular firm.

Trust account examinations relate to a
calendar year. Table 2 below therefore
provides information relating to the 2020 to
2024 calendar years.

Incorporated Legal Practices

An incorporated legal practice is a
corporation that engages in legal practice in
Tasmania.

An ILP is required to have at least one legal
practitioner director. Before a corporation
engages in legal practice in Tasmania it must
give to the Law Society written notice, in
approved form of its intention to do so. 

In the relevant period twelve Tasmanian
ILP’s gave notice of intention to begin
providing legal services, bringing the total
number of Tasmanian ILP’s to 75. The
Society received 24 notices from interstate
practices. 
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Suspension or Cancellation of a
Practising Certificate

There were no suspensions or cancellations
of practising certificates in the relevant
period.

External Interventions

There was no action taken by way of
external intervention in the relevant period.

Future Regulatory Issues

Electronic Conveyancing – Electronic
conveyancing has commenced in Tasmania,
but is yet to be taken up on a significant
scale. When it becomes widespread it will
likely have an effect on the amount of
funds deposited in law practice trust
accounts.

Anti-Money Laundering and Counter
Terrorism Financing Regulation – lawyers
will be subject to regulatory obligations
imposed by the Anti-Money Laundering and
Counter Terrorism Financing Act 2006 from 1
July 2026. 

This will impose significant administrative
burdens on law practices. It may be that
one effect is that less firms decide to
undertake work requiring the operation
of a trust account. 

Conclusion

In carrying out its functions as the
prescribed authority in 2024-25 the Law
Society sought to:

maintain public confidence in the
legal profession;
safeguard monies entrusted to law
practices;
ensure that those seeking to enter
the profession or renew their
practising certificate complied with
the relevant character and fitness
requirements of the Act;
ensure that appropriate conditions
were placed on practising certificates;
and
maintain relevant records relating to
ILP’s.
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The  
Legal  
Profession  
Board

Part 6.  

Independent Audit 
Report and Financial 
Statement  
as at 30 June  
2025 

The independent audit report and financial 
statements is attached in satisfaction of  
section 601 of the Legal Profession Act, 2007.



The independent audit report and financial statements is 
attached in satisfaction of section 601 of the Legal Profession 
Act, 2007.
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Independent Auditor’s Report 

To the Members of Parliament 

Legal Profession Board of Tasmania  

Report on the Audit of the Financial Statements 

 

Opinion 

I have audited the financial statements of the Legal Profession Board of Tasmania (the 
Board), which comprises the statement of financial position as at 30 June 2025, statements 
of comprehensive income, changes in equity and cash flows for the year then ended, notes 
to the financial statements, including a summary of significant accounting policies and the 
statement of certification signed by the Chairman and Chief Executive Officer of the Board. 

In my opinion, the accompanying financial statements:  

(a) present fairly, in all material respects, the financial position of the Board as at 
30 June 2025 and its financial performance and its cash flows for the year then ended 

(b) is in accordance with the Legal Profession Act 2007, the Financial Management Act 
2016 and Australian Accounting Standards. 

Basis for Opinion 

I conducted the audit in accordance with Australian Auditing Standards. My responsibilities 
under those standards are further described in the Auditor’s Responsibilities for the Audit of 
the Financial Statements section of my report. I am independent of the Board in accordance 
with the ethical requirements of the Accounting Professional and Ethical Standards Board’s 
APES 110 Code of Ethics for Professional Accountants (including Independence Standards) 
(the Code) that are relevant to my audit of the financial statements in Australia. I have also 
fulfilled my other ethical responsibilities in accordance with the Code. 

The Audit Act 2008 further promotes the independence of the Auditor-General. The Auditor-
General is the auditor of all Tasmanian public sector entities and can only be removed by 
Parliament. The Auditor-General may conduct an audit in any way considered appropriate 
and is not subject to direction by any person about the way in which audit powers are to be 
exercised. The Auditor-General has for the purposes of conducting an audit, access to all 
documents and property and can report to Parliament matters which in the Auditor-
General’s opinion are significant. 

I believe that the audit evidence I have obtained is sufficient and appropriate to provide a 
basis for my opinion.  
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Responsibilities of the Members for the Financial Statements  

The Members are responsible for the preparation and fair presentation of the financial 
statements in accordance with Australian Accounting Standards and the financial reporting 
requirements of the Legal Profession Act 2007 and Financial Management Act 2016 and for 
such internal control as determined necessary to enable the preparation of the financial 
statements that is free from material misstatement, whether due to fraud or error. 

In preparing the financial Statements, the Members are responsible for assessing the Board’s 
ability to continue as a going concern, disclosing, as applicable, matters related to going 
concern and using the going concern basis of accounting unless the Board is to be dissolved 
by an Act of Parliament, or the Members intend to cease operations, or has no realistic 
alternative but to do so. 

Auditor’s Responsibilities for the Audit of the Financial Statements 

My objectives are to obtain reasonable assurance about whether the financial Statements as 
a whole is free from material misstatement, whether due to fraud or error, and to issue an 
auditor’s report that includes my opinion. Reasonable assurance is a high level of assurance, 
but is not a guarantee that an audit conducted in accordance with the Australian Auditing 
Standards will always detect a material misstatement when it exists. Misstatements can 
arise from fraud or error and are considered material if, individually or in the aggregate, they 
could reasonably be expected to influence the economic decisions of users taken on the 
basis of the financial Statements. 

As part of an audit in accordance with the Australian Auditing Standards, I exercise 
professional judgement and maintain professional scepticism throughout the audit. I also: 

• Identify and assess the risks of material misstatement of the financial Statements, 
whether due to fraud or error, design and perform audit procedures responsive to 
those risks, and obtain audit evidence that is sufficient and appropriate to provide a 
basis for my opinion. The risk of not detecting a material misstatement resulting 
from fraud is higher than for one resulting from error, as fraud may involve 
collusion, forgery, intentional omissions, misrepresentations, or the override of 
internal control.  

• Obtain an understanding of internal control relevant to the audit in order to design 
audit procedures that are appropriate in the circumstances, but not for the purpose 
of expressing an opinion on the effectiveness of the Board’s internal control.  

• Evaluate the appropriateness of accounting policies used and the reasonableness of 
accounting estimates and related disclosures made by the Members. 

• Conclude on the appropriateness of the Members’ use of the going concern basis of 
accounting and, based on the audit evidence obtained, whether a material 
uncertainty exists related to events or conditions that may cast significant doubt on 
the Board’s ability to continue as a going concern. If I conclude that a material 
uncertainty exists, I am required to draw attention in my auditor’s report to the 
related disclosures in the financial Statements or, if such disclosures are inadequate, 
to modify my opinion. My conclusion is based on the audit evidence obtained up to 
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the date of my auditor’s report. However, future events or conditions may cause the 
Board to cease to continue as a going concern.  

• Evaluate the overall presentation, structure and content of the financial Statements, 
including the disclosures, and whether the financial Statements represent the 
underlying transactions and events in a manner that achieves fair presentation. 

I communicate with the Members regarding, among other matters, the planned scope and 
timing of the audit and significant audit findings, including any significant deficiencies in 
internal control that I identify during my audit. 

 

 
Derek Burns  
Assistant Auditor General 
Delegate of the Auditor-General 

 

22 August 2025 
Hobart  
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22 August 2025 

 

Graeme Jones 
Chairperson 
Legal Profession Board of Tasmania 
 

Issued by email only 

 

Legal Profession Board of Tasmania – Audit opinion - Audit of Financial 
Statements for the Year Ended 30 June 2025 
The audit of the financial statements for the Legal Professional Board of Tasmania (the 
Board) has been completed in accordance with the agreed financial audit strategy. I have 
issued my audit report on the financial statements, a copy of which is enclosed. 

I have prepared this letter solely for the use of the Board. As you know, this letter forms 
part of a continuing dialogue between the Board and the Auditor-General and, therefore, it 
is not intended to include every matter, whether large or small, that has come to my 
attention. For this reason, I believe that it would be inappropriate for this letter to be made 
available to third parties and, if such a third party were to obtain a copy without my prior 
written consent, I would not accept any responsibility for any reliance that they might place 
on it. 

Audit findings 

The audit was completed with no additional significant findings apart from those raised at 
the conclusion of our interim audit. 

You will appreciate that my normal audit procedures are designed primarily to enable me to 
form an opinion on the financial statements as a whole and therefore do not necessarily 
bring to light at each audit all the weaknesses in internal control or accounting practice 
which a special investigation might do. 

Review of the annual report 

Please will you forward to me a copy of the final draft of the Board’s annual report for 
review by my staff prior to its publication. This review will be conducted in accordance with 
Auditing Standard ASA 720 The Auditor’s Responsibilities Relating to Other Information in 
Documents Containing Audited Financial Report to identify any material inconsistencies 
between the financial statements and other information disclosed in the annual report. 

Appreciation for assistance and co-operation 

Appreciation is expressed for the assistance and co-operation provided to my staff during 
the course of the audit. 
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Please note that a copy of this letter together with the auditor’s report will be provided to 
the Minister for Justice, in accordance with section 19(2) of the Audit Act 2008. 

If you have any queries regarding the audit or any other matters, please contact myself or 
Lalith Liyanage on (03) 6173 0900. 

 

Yours sincerely 

 
 

Derek Burns 
Assistant Auditor General 

 

Encl. 

Copy for:  
Frank Ederle, Chief Executive Officer 
Gavin Wailes, Director Finance, Department of Justice 
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Statement by Chairman and Chief Executive Officer

The accompanying Financial Statements of the Legal Profession Board of Tasmania 
are in agreement with the relevant accounts and records and have been prepared in 
compliance with Treasurer’s Instructions issued under the provision of the Financial 
Management Act 2016 and Section 599 of the Legal Profession Act 2007 to present fairly 
the financial transactions for the year ended 30 June 2025 and the financial position as at 
the end of the year.

At the date of signing, we are not aware of any circumstances which would render the 
particulars included in the financial statements misleading or inaccurate.

Dated this 22nd day of August 2025.

Graeme Jones 
CHAIRPERSON

Frank Ederle  
CHIEF EXECUTIVE OFFICER
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Statement of Comprehensive Income for the year ended 30 June 2025

2025 2024

Notes $’000 $’000

Revenue and other income from continuing operations

Operational revenue 1.1 1 782 1 783

Other revenue 1.2 105 220

Total revenue and other income from continuing operations 1 887 2 003

Expenses from continuing operations

Employee benefits 2.1 1 376 1 180

Depreciation 2.2 87 81

Supplies and consumables 2.3 273 275

Finance costs 2.4 25 20

Other expenses 2.5 245 388

Total expenses from continuing operations 2 006 1 944

Net result (119) 59

Comprehensive result (119) 59

This Statement of Comprehensive Income should be read in conjunction with the accompanying notes.
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Statement of Financial Position as at 30 June 2025

2025 2024

Notes $’000 $’000

Assets

Financial Assets

Cash and cash equivalents 6.1 519 609

Receivables 3.1 11 9

Non-Financial Assets

Right-of-use assets 3.3 302 363

Other assets 3.4 23 8

Total Assets 855 989

Liabilities

Payables 4.1 34 49

Lease liabilities 4.2 321 372

Employee benefits 4.3 304 253

Total liabilities 659 674

Net assets 196 315

Equity

Accumulated funds 196 315

Total equity 196 315

This Statement of Financial Position should be read in conjunction with the accompanying notes.
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 Statement of Cash Flows for the year ended 30 June 2025

2025 2024

Notes $’000 $’000

Inflows (Outflows) Inflows (Outflows)

Cash flows from operating activities
Cash inflows

Solicitor’s Guarantee Fund Receipts 1 782 1 783

GST Receipts 60 71

Interest receipts 31 35

Other cash receipts 74 185

Total cash inflows 1 947 2 074

Cash outflows

Employee benefits (1 325) (1 170)

Finance costs (25) (20)

GST payments (62) (69)

Supplies and consumables (286) (272)

Other expenses (262) (399)

Total cash outflows (1 960) 1 930

Net cash from/(used in) operating activities 6.2 (13) 144

Cash flows from financing activities
Cash Outflows

Repayment of lease liabilities (excluding interest) (77) (78)

Total cash out flows (77) (78)

Net cash from/ (used by) financing activities (77) (78)

Net increase/(decrease) in cash and cash equivalents held (90) 66

Cash and deposits at the beginning of the reporting period 609 543

Cash and deposits at the end of the reporting period 6.1 519 609

This Statement of Cash Flows should be read in conjunction with the accompanying notes.  
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Statement of Changes in Equity for the year ended 30 June 2025

Accumulated        
surplus 

Total equity

$’000 $’000

Balance as at 1 July 2024 315 315

Total comprehensive result (119) (119)

Total

Balance as at 30 June 2025 196 196

Accumulated        
surplus / deficit

Total equity

$’000 $’000

Balance as at 1 July 2023 256 256

Total comprehensive result 59 59

Total 59 59

Balance as at 30 June 2024 315 315

This Statement of Changes in Equity should be read in conjunction with the accompanying notes.
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Notes to and forming part of the Financial Statements for the year ended 30 June 2025
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NOTE 1 REVENUE 

Income is recognised in the Statement of Comprehensive Income when an increase in future economic benefits related to an increase 
in an asset or a decrease of a liability has arisen that can be measured reliably.

Income is recognised in accordance with the requirements of AASB 15 Revenue from Contracts with Customers or AASB 1058 Income of 
Not-for-Profit Entities, dependent on whether there is a contract with a customer defined by AASB 15.

1.1 Operational Revenue

Operational funding is recognised in accordance with AASB 1058 when the Legal Professional Board of Tasmania (the Board) gains 
control of the funds and it is probable that the inflow of funds has occurred and can be reliably measured.

Operational funding revenue is traditionally received from the Solicitor’s Guarantee Fund (SGF), however for the 2022-23 financial 
year the SGF did not have sufficient funds to cover the operational costs of the Board. As a result, operational funding was provided to 
the Board by the Department of Justice.  The SGF had sufficient funding in 2023-24 and has resumed funding the annual operational 
revenue of the Board.

2025 2024

$’000 $’000

Solicitor’s Guarantee Fund 1 782 1 783

Government Grants - -

Total Operational revenue 1 782 1 783

1.2 Other Revenue

Revenue from other sources is recognised when the Board gains control of the funds and it is probable that the inflow of funds has 
occurred and can be reliably measured..

Lease income from operating leases where the Board is a lessor is recognised on a straight line basis. The Board does not have any 
finance leases as lessor..

2025 2024

$’000 $’000

Interest Revenue 31 35

Other Revenue 74 185

Total 105 220
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NOTE 2 EXPENSES 

Expenses are recognised in the Statement of Comprehensive Income when a decrease in future economic benefits related to a decrease 
in asset or an increase of a liability has arisen that can be measured reliably.

2.1 Employee Benefits

Employee benefits include, where applicable, entitlements to wages and salaries, annual leave, sick leave, long service leave, 
superannuation and any other post-employment benefits..

(a) Employee expenses

2025 2024

$’000 $’000

Wages and salaries (Staff) 971 855

Member fees 245 191

Superannuation – defined contribution scheme 118 95

Superannuation – defined benefit scheme 27 26

Other employee expenses 15 13

Total 1 376 1 180

As the Board has staff who are members of defined benefits superannuation schemes, superannuation expenses relating to those 
defined benefits schemes relate to payments into the Consolidated Fund. The amount of the payment is based on an employer 
contribution rate determined by the Treasurer, on the advice of the State Actuary. The current employer contribution is 12.95 per cent 
(2023-24: 12.95 per cent) of salary.

Superannuation expenses relating to defined contribution schemes are paid directly to the relevant superannuation funds at a rate of 11.5 
per cent (2023-24: 11 per cent) of salary.. 

(b) Remuneration of Key Management Personnel

Short-term benefits Long-term benefits Total

2025 Salary/
Member 

fees

Other 
Benefits

Super- 
annuation

Leave Benefits Termination 
Benefits

$’000 $’000 $’000 $’000 $’000 $’000

Key management personnel

Frank Ederle, Chief Executive Officer 210 24 27 3 - 264

Merrilyn Williams, Manager Operations 149 - 17 3 - 169

Graeme Jones, Chairman 68 3 8 0 - 79

Amber Cohen, Member 37 2 4 - - 43

Marion Hale, Member 39 3 4 - - 46

Anthony Mihal, Member 31 3 4 - - 38

Heather Kent, Member 36 - 4 - - 40

Regina Weiss, Member 37 - 4 - - 41

607 35 72 6 - 720
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Short-term benefits Long-term benefits Total

2024 Salary/
Member 

fees

Other 
Benefits

Super-
annuation

Leave Benefits Termination 
Benefits

$’000 $’000 $’000 $’000 $’000 $’000

Key management personnel

Frank Ederle, Chief Executive Officer 199 21 26 1 - 247

Merrilyn Williams, Manager Operations 137 - 15 6 - 158

Keyran Pitt KC, Chairman 42 - 5 - - 47

Graeme Jones, Member 40 2 4 - - 46

Marion Hale, Member 41 4 3 - - 38

Anthony Mihal, Member 35 3 4 - - 42

Heather Kent, Member 30 - 3 - - 33

Maree Norton, Member (appointed 16 August 
2023)

15 - 2 - - 17

607 30 62 7 - 628

Key management personnel are those persons having authority and responsibility for planning, directing and controlling the activities of 
the agency, directly or indirectly.

Remuneration during 2024-25 for key personnel is set by the Attorney-General. Remuneration and other terms of employment are 
specified in employment contracts. Remuneration includes salary and other non-monetary benefits (Fringe Benefits Tax).. 

Long-term employee expenses include annual leave, long service leave, superannuation obligations and termination payments. Short-
term benefits include motor vehicle and car parking fringe benefits in addition to any other short term benefits. Fringe benefits have 
been reported at the grossed up reportable fringe benefits amount. The Fringe Benefits Tax (FBT) year runs from 1 April to 31 March each 
year, any FBT attributable to key management personnel is reported on that basis.

It should be noted that because annual and long service leave liabilities are calculated by discounting future cashflows (detailed 
in Note 4.3) which may change from year to year, it is possible for key personnel to accrue negative leave benefits in any particular 
financial year, as they may utilise more leave than they accrue in any particular financial year.

Acting Arrangements

When members of key management personnel are unable to fulfil their duties, consideration is given to appointing other members of 
senior staff to their position during their period of absence. Individuals are considered members of key management personnel when 
acting arrangements are for more than a period of one month. There were no acting arrangements in either of the 2024-25 or 2023-24 
financial years.

(c) Related Party Transactions

There are no related party transactions requiring disclosure.
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2.2 Depreciation

All applicable Non-financial assets having a limited useful life are systematically depreciated over their useful lives in a manner which 
reflects the consumption of their service potential. Land, being an asset with an unlimited useful life, is not depreciated.

(a) Depreciation

Depreciation 
period

2025 2024

$’000 $’000

Rightofuse Assets 4 years 87 81

Total 87 81

2.3 Supplies and Consumables

Other expenses from ordinary activities, supplies and consumables are recognised when it is probable that the consumption or loss of 
future economic benefits resulting in a reduction of assets or an increase in liabilities has occurred and can be reliably measured.

2023 2022

$’000 $’000

Audit fees 24 22

Operating leases 11 10

Consultants 26 19

Property expenses 38 33

Communications 8 8

Information technology 102 118

Travel and transport 22 15

Plant and equipment 4 4

Advertising and promotion 8 5

Library charges 9 17

Other supplies and consumables 21 24

Total 273 275

The external audit fee for 2024-25 is $24,000 ($22,000 for 2023-24).

Lease expense includes lease rentals for short-term leases, lease of low value assets and variable lease payments. Refer to note 4.2 for 
breakdown of lease expenses and other lease disclosures.
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2.4 Finance costs

All finance costs are expensed as incurred using the effective interest method.

Finance costs include lease charges.

2025 2024

$’000 $’000

Interest on lease liabilities 25 20

Total 25 20

2.5 Other Expenses

Other expenses from ordinary activities, supplies and consumables are recognised when it is probable that the consumption or loss of 
future economic benefits resulting in a reduction of assets or an increase in liabilities has occurred and can be reliably measured..

2025 2024

$’000 $’000

Legal Costs 222 367

Other Expenses 23 21

Total 245 388
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NOTE 3 ASSETS

Assets are recognised in the Statement of Financial Position when it is probable that the future economic benefits will flow to the Board 
and the asset has a cost or value that can be measured reliably.

3.1 Receivables

Receivables are initially recognised at fair value plus any directly attributable transaction costs. Trade receivables that do not contain a 
significant financing component are measured at the transaction price.

eceivables are held with the objective to collect the contractual cash flows and are subsequently measured at amortised cost using the 
effective interest method. Any subsequent changes are recognised in the net result for the year when impaired, derecognised or through 
the amortisation process. An allowance for expected credit losses is recognised for all debt financial assets not held at fair value through 
profit and loss. The expected credit loss is based on the difference between the contractual cash flows and the cash flows that the entity 
expects to receive, discounted at the original effective interest rate.

2024 2024

$’000 $’000

GST Receivables 10 8

Recoupment of costs 1 1

Total 11 9

Settled within 12 months 11 9

Total 11 9

3.2 Office Improvements, Plant and Equipment

(i) Valuation basis

Office improvements, plant and equipment is valued at historic cost less accumulated depreciation and accumulated impairment losses 
(where relevant). All assets within a class of assets are measured on the same basis.

Cost includes expenditure that is directly attributable to the acquisition of the asset. The costs of self-constructed assets includes the 
cost of materials and direct labour, any other costs directly attributable to bringing the asset to a working condition for its intended 
use, and the costs of dismantling and removing the items and restoring the site on which they are located. Purchased software that is 
integral to the functionality of the related equipment is capitalised as part of that equipment.

When parts of an item of office improvements, plant and equipment have different useful lives, they are accounted for as separate items 
(major components) of office improvements, plant and equipment.

All the Board’s Office Improvements, Plant and Equipment was fully written off as at 30 June 2019 but are still in use by the Board. 

(ii) Subsequent costs

The cost of replacing part of an item of office improvements, plant and equipment is recognised in the carrying amount of the item if it is 
probable that the future economic benefits embodied within the part will flow to the Board and its costs can be measured reliably. The 
carrying amount of the replaced part is derecognised. The costs of day-to-day servicing of office improvements, plant and equipment 
are recognised in profit or loss as incurred. 

(iii) Asset recognition threshold

The asset capitalisation threshold adopted by the Board is $4,000. Assets valued at less than $4,000 are charged to the Statement of 
Comprehensive Income in the year of purchase (other than where they form part of a group of similar items which are material in total).
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3.3 Right-of-use assets

AASB 16 requires the Board to recognise a right-of-use asset, where it has control of the underlying asset over the lease term. A right-of-
use asset is measured at the present value of initial lease liability, adjusted by any lease payments made at or before the commencement 
date and lease incentives, any initial direct costs incurred, and estimated costs of dismantling and removing the asset or restoring the 
site.

The Board has elected not to recognise right-of-use assets and lease liabilities arising from short-term leases, rental arrangements for 
which Finance-General has substantive substitution rights over the assets and leases for which the underlying asset is of low-value. 
Substantive substitution rights relate primarily to office accommodation. An asset is considered low-value when it is expected to cost less 
than $10 000.

Right-of-use assets are depreciated over the shorter of the assets useful life and the term of the lease. Where the Board obtains 
ownership of the underlying leased asset or if the cost of the right-of-use asset reflects that the Board will exercise a purchase option, 
the Board depreciates the right-of-use asset overs its useful life.

2025 Buildings Total

$’000 $’000

Carrying value at 1 July 2024 363 363

Additions

Disposals / derecognition - -

Increase (decrease) due to reassessment lease liability of CPI 26 26

Depreciation and amortisation (87) (87)

Other movements – renegotiation of renewal

Carrying value at 30 June 2025 302 302

2023 Buildings Total

$’000 $’000

Carrying value at 1 July 2023 25 25

Additions - -

Disposals / derecognition - -

Increase (decrease) due to reassessment lease liability of CPI - -

Depreciation and amortisation (81) (81)

Other movements 419 419

Carrying value at 30 June 2024 363 363
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3.4 Other Assets

Other assets comprise of prepayments.  Prepayments relate to actual transactions that are recorded at cost with the asset at balance 
date representing the un-utilised component of the prepayment.

2025 2024

$’000 $’000

Other current assets

Prepayments 23 8

Total 23 8

Utilised within 12 months 23 8

Total other assets 23 8

NOTE 4 LIABILITIES

Liabilities are recognised in the Statement of Financial Position when it is probable that an outflow of resources embodying economic 
benefits will result from the settlement of a present obligation and the amount at which the settlement will take place can be measured 
reliably.

4.1 Payables

Payables, including goods received and services incurred but not yet invoiced, are recognised at amortised cost, which due to the short 
settlement period, equates to face value, when the Board becomes obliged to make future payments as a result of a purchase of assets 
or services.

2025 2024

$’000 $’000

Accrued expenses 34 49

Total 34 49

Settled within 12 months 34 49

Total 34 49

Settlement is usually made within 30 days.  

4.2 Lease Liabilities

A lease liability is measured at the present value of the lease payments that are not paid at that date. The discount rate used to 
calculate the present value of the lease liability is the rate implicit in the lease. Where the implicit rate is not known and cannot be 
determined the Tascorp indicative lending rate including the relevant administration margin is used.

The Board has elected not to recognise right of use assets and lease liabilities arising from short term leases, rental arrangements for 
which Finance General has substantive substitution rights over the assets and leases for which the underlying asset is of low value. 
Substantive substitution rights relate primarily to office accommodation. An asset is considered low value when it is expected to cost 
less than $10 000.
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The Board has entered into the following leasing arrangements:

Class of right-of-use asset Details of leasing arrangements

Buildings Office Accommodation at Level 3 (Suites 1 and 2), 147 Macquarie 
Street, Hobart

The Board’s leasing arrangement is for five years, with lease payments to increase annually through CPI adjustments.
The Board makes a number of assumptions regarding CPI and interest rates which it uses to calculate the present 
value of the lease liability..

2025
$’000

2024
$’000

Current

Lease liabilities 85 76

Non-current

Lease liabilities 236 296

Total 321 372

Maturity analysis of lease liabilities

2025 2024

$’000 $’000

One year or less 85 76

From one to two years 236 296

Total 321 372

The lease liability in the maturity analysis is presented using undiscounted contractual amounts before deducting finance charges.

The following amounts are recognised in the Statement of Comprehensive Income

2025
$’000

2024
$’000

Interest on lease liabilities included in note 2.4 25 20

Short term leases and/or low-value leases in note 2.3 11 10

Net expenses from leasing activities 36 30
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4.3 Employee Liabilities

Key estimate and judgement

Liabilities for wages and salaries and annual leave are recognised when an employee becomes entitled to receive a benefit. Those 
liabilities expected to be realised within 12 months are measured as the amount expected to be paid.

Other employee entitlements are measured as the present value of the benefit at 30 June, where the impact of discounting is material, 
and at the amount expected to be paid if discounting is not material. The Board assumes that all staff annual leave balances less than 
20 days will be settled within 12 months, and therefore valued at nominal value, and balances in excess of 20 days will be settled in 
greater than 12 months and therefore calculated at present value.

A liability for long service leave is recognised, and is measured as the present value of expected future payments to be made in respect of 
services provided by employees up to the reporting date. The Board makes a number of assumptions regarding the probability that staff 
who have accrued long service leave, but are ineligible to take it will remain with the Board until they are eligible to take it. For those staff 
eligible to take their long service leave, the Board assumes that they will utilise it on average, evenly over the following ten years. All long 
service leave that will be settled within 12 months is calculated at nominal value and all long service leave that will be settled in greater 
than 12 months is calculated at present value.

2025 2024

$’000 $’000

Accrued salaries 32 25

Annual leave 85 53

Long service leave 187 175

Total 304 253

Settled within 12 months 113 86

Settled in more than 12 months 191 167

Total 304 253

4.4 Superannuation

Key estimate and judgement

The Board does not recognise a liability for the accruing superannuation benefits of Board employees.  This liability is held centrally and 
is recognised within the FinanceGeneral Division of the Department of Treasury and Finance.
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NOTE 5 COMMITMENTS AND CONTINGENCIES

5.1 Schedule of Commitments

Commitments represent those contractual arrangements entered by the Board that are not reflected in the Statement of Financial 
Position.

Leases are recognised as right-of-use assets and lease liabilities in the Statement of Financial Position, excluding short term leases and 
leases for which the underlying asset is of low value, which are recognised as an expense in the Statement of Comprehensive Income.

2025 2024

$’000 $’000

By type

Lease Commitments

Short terms and/or low value leases 64 18

Total lease commitments 64 18

By maturity

Lease Commitments

One year or less 19 9

From one to five years 45 9

Total lease commitments 64 18

The Board has entered into a number of operating lease agreements for property, plant and equipment, where the lessors effectively 
retain all the risks and benefits incidental to ownership of the items leased. Equal instalments of lease payments are charged to the 
Statement of Comprehensive Income over the lease term, as this is representative of the pattern of benefits to be derived from the 
leased property..

The Short term and/or low value leases for 30 June 2025 commitments include motor vehicles and information technology equipment 
leases. All amounts shown are inclusive of GST where applicable.
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5.2 CONTINGENT ASSETS AND LIABILITIES 

Contingent assets and liabilities are not recognised in the Statement of Financial Position due to uncertainty regarding any possible 
amount or timing of any possible underlying claim or obligation.

(a) Quantifiable contingencies

A quantifiable contingent asset is a possible asset that arises from past events and whose existence will be confirmed only by the 
occurrence or non-occurrence of one or more uncertain future events not wholly within the control of the entity.

A quantifiable contingent liability is a possible obligation that arises from past events and whose existence will be confirmed only by the 
occurrence or non-occurrence of one or more uncertain future events not wholly within the control of the entity; or a present obligation 
that arises from past events but is not recognised because it is not probable that an outflow of resources embodying economic benefits 
will be required to settle the obligation. To the extent that any quantifiable contingencies are insured, details provided below are 
recorded net.

2025 2024

$’000 $’000

Quantifiable contingent liabilities

Contingent claims

Contingent legal claims 90 130

Total quantifiable contingent liabilities 90 130

NOTE 6 CASH FLOW RECONCILIATION

Cash means notes, coins, any deposits held at call with a bank or financial institution, as well as funds held in Specific Purpose Accounts, 
being short term of three months or less and highly liquid. Deposits are recognised at amortised cost, being their face value.

6.1 Cash and Cash Equivalents

Cash and cash equivalents includes other cash held, excluding those accounts which are administered or held in a trustee capacity or 
agency arrangement.

2025 2024

$’000 $’000

Operating Account 519 609

Total cash and cash equivalents 519 609
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6.2 Reconciliation of Net Result to Net Cash from Operating Activities

2025 2024

$’000 $’000

Net result (119) 176

Depreciation 87 75

(Increase) / Decrease in Receivables (2) 27

(Increase) / Decrease in Other assets (15) -

Increase / (Decrease) in Employee benefits 51 9

Increase / (Decrease) in Payables (15) (6)

Net cash generated from operating activities (13) 144

6.3 Reconciliation of liabilities arising from financing activities

Liabilities arising from financing activities are liabilities for which cash flows were, or future cash flows will be, classified in the Statement 
of Cash Flows as cash flows from financial activities.

2025 Lease Liabilities

$’000

Balance as at 1 July 2024 372

Acquisitions / new leases -

Increase (decrease) due to reassess lease liability of CPI 26

Changes from financing cash flows:

Cash Repayments (77)

Balance as at 30 June 2025 321

2024 Lease Liabilities

$’000

Balance as at 1 July 2023 31

Acquisitions / new leases 419

Increase (decrease) due to reassess lease liability of CPI -

Changes from financing cash flows:

Cash Repayments (78)

Balance as at 30 June 2024 372
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NOTE 7 FINANCIAL INSTRUMENTS

7.1 Risk Exposures

(a) Risk Management Policies

The Board has exposure to the following risks from its use of financial instruments:

•	 Credit risk

•	 liquidity risk; and

•	 market risk.

The Chairman has overall responsibility for the establishment and oversight of the Board’s risk management framework. Risk management 
policies are established to identify and analyse risks faced by the Board, to set appropriate risk limits and controls, and to monitor risks 
and adherence to limits. The Boards funding is legislated and therefore the Board does not have any material exposure to credit risk. The 
Board currently has no material exposure to market risks.

(b) Credit risk exposures

Credit risk is the risk of financial loss to the Board if a customer or counterparty to a financial instrument fails to meet its contractual 
obligations.. 

Financial Instrument Accounting and strategic policies (including 
recognition criteria and measurement basis)

Nature of underlying instrument (including significant 
terms and conditions affecting the amount.  Timing and 
certainty of cash flows)

Financial Assets

Cash and deposits Deposits are recognised at amortised cost, being their 
face value.

Cash means notes, coins, any deposits held at call with a 
bank or financial institution, as well as funds held in the 
Special Deposits and Trust Fund.

The Board does not have any concentration of credit risk. The Board monitors receivables on a monthly basis and follow up procedures 
are undertaken for all debts that are overdue. Action taken is dependent on the length of time the debt is overdue.

The carrying amount of financial assets recorded in the Financial Statements, net of any allowances for losses, represents the Board’s 
maximum exposure to credit risk. The Board does not hold any collateral or other security over its receivables. The Board’s credit risk is 
considered to be minimal.

Except as detailed in the following table, the carrying amount of financial assets recorded in the Financial Statements, net of any 
allowances for losses, represents the Board’s maximum exposure to credit risk without taking into account of any collateral or other 
security:

2025 2024

$’000 $’000

Cash 519 609

Total 519 609
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(c) Liquidity Risk

Liquidity risk is the risk that the Board will not be able to meet its financial obligations as they fall due. The Board’s approach to managing 
liquidity is to ensure that it will always have sufficient liquidity to meet its liabilities when they fall due. 

Financial Instrument Accounting and strategic policies (including 
recognition criteria and measurement basis)

Nature of underlying instrument (including 
significant terms and conditions affecting the 
amount. Timing and certainty of cash flows)

Financial Liabilities

Payables Payables are recognised at amortised cost, which 
due to the short settlement period, equates to face 
value, when the Board becomes obliged to make 
future payments as a result of a purchase of assets or 
services.

Payables, including goods received and services 
incurred but not yet invoiced arise when the Board 
becomes obliged to make future payments as a result 
of a purchase of assets or services.  The Board’s terms 
of trade are 30 days.

Monitoring of expenditure against budget is undertaken by the Board on an ongoing basis.

The following tables detail the undiscounted cash flows payable by the Board by remaining contractual maturity for its financial liabilities. 
It should be noted that as these are undiscounted, totals may not reconcile to the carrying amounts presented in the Statement of 
Financial Position:

2025

Maturity analysis for financial liabilities

1 Year 2 Years 3 Years 4 Years 
Undiscounted 

Total
Carrying 
Amount

Financial liabilities

Payables 34 - - - 34 34

Total 34 - - - 34 34

2022

Maturity analysis for financial liabilities

1 Year 2 Years 3 Years 4 Years 
Undiscounted 

Total
Carrying 
Amount

Financial liabilities

Payables 49 - - - 49 49

Total 49 - - - 49 49
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(d) Market Risk

Market risk is the risk that the fair value of future cash flows of a financial instrument will fluctuate because of changes in market prices. 
The primary market risk that the Board is exposed to is interest rate risk.

The Board’s exposure to interest rate risk is considered to be minimal.  All of the Board’s interest bearing financial instruments are 
managed by the Westpac Bank.

At the reporting date the interest rate profile of the Board’s interest bearing financial instruments was:

2025 2024

$’000 $’000

Variable rate instruments

Financial assets

Cash and cash equivalents 519 609

Total 519 609

Changes in variable rates of 100 basis points at reporting date would have the following effect on the Board’s profit or loss and equity:

Sensitivity Analysis of the Board’s Exposure to Possible Changes in Interest Rates

Statement of  
Comprehensive Income

Equity

100 basis points  
increase

100 basis points 
decrease

100 basis points  
increase

100 basis points 
decrease

$’000 $’000 $’000 $’000

30 June 2025

Cash and cash equivalents 5 (5) 6 (6)

Net sensitivity 5 (6) 6 (6)

30 June 2024

Cash in Special Deposits and Trust Fund 6 (6) 6 (6)

Net sensitivity 6 (6) 6 (6)
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7.2 Categories of Financial Assets and Liabilities

AASB 9 Carrying amount 2025 2024

$’000 $’000

Financial assets

Cash and cash equivalents 519 609

Receivables at amortised cost 11 9

Total 530 618

Financial Liabilities

Financial liabilities measured at amortised cost 34 49

Total 34 49

7.3 Comparison between Carrying Amount and Net Fair Value of Financial Assets and Liabilities

Carrying Amount Net Fair Value Carrying Amount Net Fair Value 

2025 2024 2024 2024

$’000 $’000 $’000 $’000

Financial assets

Cash and cash equivalents 519 519 609 609

Receivables 11 11 9 9

Total financial assets 530 530 618 618

Financial liabilities

Payables 34 34 49 49

Total financial liabilities 34 34 49 49

The Board does not have any financial assets or financial liabilities recognised at fair value through the profit and loss or through other 
comprehensive income.

Financial Assets

The net fair values of Cash and cash equivalents and Receivables approximate their carrying amounts as this is the amount the Board 
expects to be able to settle on these items. 

Financial Liabilities

The net fair values for Payables and Lease liabilities approximate their carrying amounts as this is the amount the Board expects to be 
able to settle on these items.
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NOTE 8 EVENTS OCCURRING AFTER BALANCE DATE

There have been no events subsequent to balance date which would have a material effect of the Board’s Financial Statements as at 30 
June 2025.

NOTE 9 SIGNIFICANT ACCOUNTING POLICIES

9.1 Objectives and Funding

The Board is an independent statutory body whose purpose is to:

Protect consumers of legal services within Tasmania against unsatisfactory professional conduct and professional misconduct of legal 
practitioners;

Promote and enforce the application of professional standards, competence and honesty within the legal profession in Tasmania; and

Provide an effective and efficient redress mechanism for persons unhappy with the conduct of Australian legal practitioners in 
Tasmania.

The Legal Profession Act 2007 (the Act) received Royal Assent on 15 August 2007 and the Board commenced operations on 31 December 
2008.  The Board consists of six Board Members appointed by the Governor of Tasmania for a term of five years.  Pursuant to section 589 
of the Act, the Board is established as a body corporate with perpetual succession. The functions of the Board were in part previously 
performed by the Law Society of Tasmania and the Legal Ombudsman.

Pursuant to section 359 of the Act, the Board is to submit to the Minister an application for funding by 30 April in each year. The Minister 
approves an amount to be paid from the Solicitors’ Guarantee Fund (SGF) and directs the Solicitors’ Trust to pay the approved amount 
from the Fund to the Board.

9.2 Basis of Accounting

The  Financial Statements are a general purpose financial report and have been prepared in accordance with the Australian Accounting 
Standards (AAS) and Australian Accounting Interpretations issued by the Australian Accounting Standards Board (AASB).

While the Board is not bound by the Financial Management Act 2016, it has elected to prepare these financial statements in accordance 
with the Treasurer’s Instructions issued under the provisions of the Financial Management Act 2016.

The financial statements were signed by the Chairperson and the Chief Executive Officer on 22 August 2025.

Compliance with the AAS may not result in compliance with International Financial Reporting Standards (IFRS), as the AAS include 
requirements and options available to not-for-profit organisations that are inconsistent with IFRS. The Board is considered to be not-for-
profit and has adopted some accounting policies under the AAS that do not comply with IFRS.

The Financial Statements have been prepared on an accrual basis and, except where stated, are in accordance with the historical cost 
convention. Material accounting policy information is consistent with the previous year.

With the SGF now having sufficient funding to fund the Board in 2024-25, the financial statements have been prepared on the going 
concern basis, which assumes that the Board will be able to realise its assets and discharge its liabilities in the normal course of 
business.
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9.3 Functional and Presentation Currency

These financial statements are presented in Australian dollars, which is the Board’s functional currency. 

9.4 Changes in Accounting Policies

(a) Impact of new and revised Accounting Standards

There were no new or revised Standards and Interpretations issued by the Australian Accounting Standards Board that have a 
material impact on the reporting of the Board’s operations for the current annual reporting period.

(b) Impact of new and revised Accounting Standards yet to be applied 

The oard has undertaken an assessment of the impact of new and revised Accounting Standards and those yet to be applied and has 
determined they will have no material impact on the Board’s financial statements.

9.5 Rounding

All amounts in the Financial Statements have been rounded to the nearest thousand dollars, unless otherwise stated. Where the result 
of expressing amounts to the nearest thousand dollars would result in an amount of zero, the financial statement will contain a note 
expressing the amount to the nearest whole dollar.

9.6 Taxation

The Board is exempt from all forms of taxation except Fringe Benefits Tax and GST. All taxation issues are managed by the Department 
of Justice on the Board’s behalf.

9.7 Goods and Services Tax

Revenue, expenses and assets are recognised net of the amount of GST, except where the GST incurred is not recoverable from the 
Australian Taxation Office (ATO). Receivables and payables are stated inclusive of GST. The net amount recoverable, or payable, to the 
ATO is recognised as an asset or liability within the Statement of Financial Position.

In the Statement of Cash Flows, the GST component of cash flows arising from operating, investing or financing activities which is 
recoverable from, or payable to, the Australian Taxation Office is, in accordance with the Australian Accounting Standards, classified as 
operating cash flows.
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We are located at  
Level 3, 147 Macquarie Street 
Hobart Tasmania 

Website 
www.lpbt.com.au

Postal address 	  
GPO Box 2335  
Hobart TAS 7001

Telephone 	  
(03) 6226 3000

Email 
enquiry@lpbt.com.au 

Fax 
(03) 6223 6055

The normal hours of opening at our 
office are between 9:00am and 5:00pm 
on weekdays.


